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2026 HOUSEHOLD HAZARDOUS WASTE 
Collection Schedule 

DATE TIME LOCATION 
SATURDAY, MAY 9 8:00 a.m. – 12:00 p.m. Maidstone, Town Hall 
SATURDAY, MAY 16 8:00 a.m. – 12:00 p.m.  Corinth, Transfer Station 
SATURDAY, MAY 23  8:00 a.m. – 12:00 p.m. Jay/Troy, Transfer Station 
SATURDAY, JUNE 6 9:00 a.m. – 1:00p.m. Derby, Recycling Center 
SATURDAY, JUNE 20 8:00 a.m. – 12:00 p.m. Glover, Recycling Center  
SATURDAY, AUGUST 8 8:00 a.m. – 12:00 p.m. Danville, Recycling Center 
SATURDAY, AUGUST 15 8:00 a.m. – 12:00 p.m. Waterford, Transfer Station 
SATURDAY, AUGUST 22 8:00 a.m. – 12:00 p.m. Barnet, Recycling Center 
SATURDAY, SEPT. 26 8:00 a.m. – 2:00 p.m. Lyndon, Recycling Center 

 
The NEKWMD reserves the right to terminate any collection early in the event that 

we are at storage capacity.  Please limit HHW disposal at listed events to 25 gallons. If you 
have more than 25 gallons, please call our office to schedule an appointment at our 
Lyndonville facility, May 5 – October 1, 2026. 

 
Not going to be able to make any of these dates?  NOT A PROBLEM!  The 

NEKWMD will be accepting these materials by appointment at our Lyndonville facility from 
May 5, 2026 to October 1, 2026.  Due to regulatory handling requirements, hazardous wastes 
will not be accepted without an appointment. Scheduling ahead ensures that a qualified 
individual will be on-site ready to accept your hazardous waste.   

 

**HHW Collections are free and open to residents of all DISTRICT TOWNS** 
 

What are ? They are consumer products that contain ingredients 
that may be: 

- poisonous if eaten, breathed, or absorbed through the skin 
- can burn or destroy living tissue if spilled on skin 

- creates fumes, heat, or explosion hazards if mixed with certain materials such as water 
- can explode with exposure to heat or pressure 

- can easily be set on fire 
 
To determine if a product in your home is hazardous, check the label for the following words: 
Danger indicates that the substance is extremely flammable, corrosive, or toxic. 
Poison means that the substance is highly toxic. 
Caution/Warning is put on all other hazardous substances that are a somewhat lesser hazard but 
are still dangerous if the directions are not followed closely. 
Conditionally Exempt Generator businesses can also use the Lyndonville collections for the 
actual cost of the disposal of their materials.  Please call ahead for pricing and an appointment.

  
CONTACT THE NEKWMD IF YOU HAVE ITEM’S, YOU CANNOT 

IDENTIFY 802-626-3532 or 800-734-4602 or www.nekwmd.org  
 
The NEKWMD hazardous waste collection program is made possible in part by a grant from the 
Vermont Agency of Natural Resources. This year’s grant totaled $73,093.00 
 



The NEKWMD hazardous waste collection program is made possible in part by a grant from the Vermont 
Agency of Natural Resources. This year’s grant totaled $73,093.00

HOUSEHOLD ITEMS

AEROSOLS
AIR FRESHENERS
AMMONIA
ARTS AND CRAFTS SUPPLIES
BLEACH
CLEANERS (INCLUDES: DRAIN, OVEN, 
FLOOR, WINDOW, TOILET, RUG, ETC.)
DISINFECTANTS
METAL & FURNITURE POLISH
MOTHBALLS
MERCURY THERMOMETERS
NAIL POLISH & REMOVER
NI-CD, LITHIUM, Mi-MH, AND 
BUTTON CELL BATTERIES 
SPOT & STAIN REMOVERS
ALKALINE BATTERIES *

GARDEN SUPPLIES

CREOSOTE
DIOXINS
FERTILIZERS
FLEA KILLERS
FUNGICIDES
HERBICIDES
INSECT SPRAYS
MURIATIC ACID
NO-PEST STRIPS
PESTICIDES
RODENT KILLERS

GARAGE

ANTIFREEZE
BRAKE FLUID * 
CORROSIVES

CAR WAXES AND CLEANERS

GARAGE (CONTINUED)

ENGINE DEGREASERS
FLUORESCENT LIGHT BULBS * 
GASOLINE/DRY GAS
KEROSENE
LEAD-ACID CAR BATTERIES *
LIGHTER FLUID
OIL-BASED PAINT
LATEX-BASED PAINT
PAINT THINNER
PROPANE CYLINDERS
SEALANTS
STAINS/STRIPPERS
SWIMMING POOL CHEMICALS
TRANSMISSION FLUID *
WOOD PRESERVATIVES
USED MOTOR OIL AND FILTERS *

* ALSO ACCEPTED AT OIL AND BATTERY 
STATIONS YEAR ROUND

PLEASE DO NOT BRING:

ASBESTOS
EXPLOSIVES, INCLUDING GUN 
POWDER, AMMUNITION
FLARES
INFECTIOUS WASTE
PRESCRIPTION MEDICATION
RADIOACTIVE WASTE, INCLUDING 
SMOKE DETECTORS
UNKNOWN GAS CYLINDERS
EMPTY CONTAINERS



TOTAL FUNDING

INCOME

Operations Revenue $2,047,769 $1,890,583 $3,524,616

RDOF Revenue $1,247,036 $1,830,733 $477,590

Ops & Admin Grant

Revenue
$3,856,318 $8,708,463 $8,000,707

Capital Investment Grant

Revenue
$36,529,448 $17,208,689 $34,997,009

Other Revenue $220,254 $366,379 $346,722

TOTAL REVENUE $43,900,825 $30,004,848 $47,346,644

EXPENSES

Operational Costs

excludes

depreciation/amortization

$1,247,036 $1,057,340 $1,671,193

Administrative Costs $3,856,318 $3,634,149 $5,089,496

TOTAL EXPENSES &

COSTS
$5,103,354 $4,691,489 $6,760,689

CASH FLOW FROM

OPERATIONS
$38,797,471 $25,313,359 $40,585,955

CAPITAL EXPENDITURES $36,529,448 $33,269,506

ANNUAL NET CASHFLOW $2,268,023 $6,510,789 $7,316,448

PRIOR YEAR SURPLUS $6,510, 789

TOTAL SURPLUS $13,827,238

NON-CASH COSTS

depreciation/amortization
$2,800,000 $4,430,648

TOTAL FUNDINGTOTAL FUNDING













































Explanation of Education Funding,  Town Meeting, 2026

The big story of the 2025 – 2026 school year is Act 73, the legislation 
that was passed at the end of the session.  Act 73 is intended to enact 
many future changes to Vermont’s educational systems. Currently, 
there are 119 school districts in the state of Vermont, and if Act 73 is 
implemented in its current form, it will drastically reduce the number 

in the state, and change entirely the way that schools are funded.  
The three components of Act 73 are implementing redistricting, 
governance changes, and a foundation formula.

Under Act 73, new districts would be from 4,000 – 8,000 students.  
There was a redistricting task force that met eight times last year to 
determine up to three maps to present to the legislature. However, 
the redistricting task force came up with one map that didn’t force any 
kind of consolidation. Instead, it allowed for Cooperative Education 
Service Areas (CESAs), which would be a voluntary merger of districts 
to share educational services and regional high schools. In North 
Country Supervisory Union (NCSU), we have about 2700 students, 
and the only way for us to get to a district with a minimum size of 4,000 
would be to merge with Essex North Supervisory Union (ENSU) and 
Orleans Central Supervisory Union (OCSU). Although we have had 
a series of meetings with board members and superintendents from 
these SUs over the fall and winter, our analysis is that there is no 
cost savings in creating a district that would stretch westward to Jay-

Hampshire border, and southward to Glover. With a regional high 

be in the middle for students traveling from this large geographical 
region, and there currently is no high school that is large enough to 
house the number of students that would be required in this merged 
school.  With PCBs at North Country Union High School, the largest 
high school by far in the region, we would likely need to build a new 
high school.  I’m not sure closing three high schools and building one 
new one would actually save money in the short-term, but perhaps 
in the long-term.

Another component of Act 73 is to create voting wards for school 
board (governance) purposes.  In these much larger districts, there 



would not be one-to-one representation, but instead voting wards 
would be established, much like the wards that exist for electing state 
representatives and senators. Therefore, several towns might elect 
one school board member.  In a system like this, the voices of smaller 
towns may not be as loud as they are with one-to-one representation.  

Currently, Vermont funds its education differently than a lot of other 
states. We have a statewide education fund which means all the 
budgets that are passed across the state are added together, and 
that money is then raised by the legislature to pay for education.  
Most of education is paid for using property taxes, but there are other 
revenue sources that are also used, like lottery sales, cannabis sales, 
and short-term rental sales. The proposed change to a foundation 
formula would echo what most other states do:  the state tells schools 
how much they will give them for educating each student, with 
weights added in for poverty, special education, and other special 
categories, and that’s what the schools receive for funding.  In this 
system, voters don’t vote on the budget, nor is there any say about 
how much money a town will get for educating its students.

Although the governor and legislature have said that Act 73 will save 
taxpayer money, the only modeling we have to date shows that many 
of our local towns will actually see a tax increase. This is because 
there will be a statewide tax rate.  In this new system, lower spenders 
will see a tax increase and higher spenders will see a tax decrease.  

Act 73 aside, we are still budgeting using the same system we have 
been using for decades. Currently, there are three factors that work 
together to determine our tax rates. Those three things are:

1. Number of students and education spending

As you know, we have weighted pupils that include students of 
poverty, sparsity, rurality, or students who are English Language 
Learners, who count as more than one student. The Long-Term 
Weighted Average Daily Membership (LTW ADM) is the count 
of students including the weights. Our schools have many more 
weighted students than equalized pupils.  When you divided the total 
amount of spending by the total of weighted students, you come up 
with how much the school is spending per weighted student.  

The NEK traditionally spends much less than other districts in the 
state, and when we divide our smaller budgets by this higher number 



of weighted students, we end up with an even smaller amount spent 
per weighted student.  

Educational spending is the ONLY factor that schools and 
school boards have any control over.

2. Dollar yield

Dollar yield is the amount the legislature determines the state 
education fund will contribute towards educating each student. The 
difference between what the school is spending vs. the dollar yield 
contribution is how many tax dollars need to be raised. The lower the 
dollar yield, the higher the tax rate.

The Tax Commissioner makes a recommendation about dollar yield 
on December 1st and the Legislature votes on what the dollar yield 
will be at the end of the legislative session. Usually, the Legislature’s 
vote is similar to what the Tax Commissioner recommends. This 
year’s recommendation is $8,849, which is approximately $250 more 
than last year’s yield. The yield would be $12,154 except the state 
is applying a 72% adjustment to the yield to adjust for the statewide 
Common Level of Appraisal (CLA – see below). This means that the 
yield is currently $8849. They are doing this before the tax rate is 

to the effect that the CLA has on tax rates. I believe this is an attempt 
to further blame education for rising property taxes, when CLA does 
in fact have an effect.

Only the Legislature can set the dollar yield, so this is a factor 
that schools and school boards have no control over.

3. Common level of appraisal

Every town has a group of listers. Listers are responsible for creating 
and maintaining the grand list, which contains each home’s appraised 
value for tax purposes. The state reviews the grand list on a yearly 
basis and determines the common level of appraisal (CLA) by looking 
at what homes are appraised at on the grand list and how much homes 
are selling for. If every home was appraised at what it sold for, the CLA 
would be 100%. If homes were selling for less than their appraised 
value, the CLA would be more than 100% and taxes would decrease.  
We are all aware of the recent increase in the cost of homes and that 
most homes are selling for a lot more than they are appraised for. This 
causes the CLA to drop, and results in increased tax rates. Essentially 
this is a tax penalty for not raising enough taxes at the local level.  



As mentioned above, the state is now using a statewide CLA 
adjustment. They are applying this adjustment to the dollar yield 
rather than to the tax rate.  It has the same effect on taxes, but shifts 
the attention to education spending rather than to the CLA. In our 

has having a very negative impact on tax rates across NCSU.

Regardless, common level of appraisal is a function of town 
government, and schools and school boards have no control 
over CLA.

There is no doubt that the legislature will continue to work through Act 
73 to determine what needs to be changed and what needs to stay 

the way that we fund education during this session, and I believe and 
agree that we must make changes.  We cannot outprice Vermonters 
from living in our communities, and 67% of the education fund is 
currently funded by property taxes. Education funding is complex 
and there is no direct correlation between what one school district 
spends and what the tax rates look like in that district. This is due 
to the interplay of the variables mentioned above and since we are 
a statewide system, decisions that are made in other parts of the 
state – who tend to spend much more than we do in our supervisory 
union – affect our bottom line.  There is a need for more transparency 
in this system and for us to consider other ways to fund education in 
Vermont.  There is also a need for the legislature to stop mandating 

source.  Programs like universal Pre-K and universal school meals 
are wonderful programs, and are the right programs to provide, but 
without a revenue source, this falls back on taxpayers to fund.

Our primary responsibility is to educate the NCSU’s children. For 
many students, if we don’t provide for their mental, social emotional, 
and behavioral needs, they will never realize their potential and the 
cost of that would be incalculable.  

 

Elaine Collins
Superintendent of Schools
North Country Supervisory Union



LEARNING BELIEFS

Learning takes place in a culture that fosters…

Growth Mindset  Curiosity  Perseverance  Relevance
Mutual Respect  Instructional Access  Equity

Diversity  Personal Responsibility   
 Shared Leadership  Individual & Collective Accomplishments

Community Partnerships

LEARNING OPPORTUNITIES

Learners participate in experiences that/to…

Support Personal Pathways  Include Problem-Based Projects
Are Academically Rigorous 

Make Inter-Disciplinary Connections  Contain Experiential Discovery
Utilize Transferable Skills  Encourage Student Voice

Incorporate Technology  Involve Physical Activity  Create & Perform
Engage The Community  Occur In The Natural World

Happen Anywhere & Any Time

LEARNING OUTCOMES

Learners succeed by becoming…

Caring, Kind & Grateful  Honest & Fair
Independent Thinkers  Innovative Problem Solvers

Academically Accomplished  Effective Communicators & Collaborators    
Technologically Skilled  Globally Aware  Contributing Citizens

Respectful of Our Environment
Physically, Emotionally & Socially Healthy

Appreciative Of & Skilled In The Visual & Performing Arts 



SUPERVISORY UNION WORK & LEARNING PLAN

Equity

Social & Emotional Learning

Content Standards and Transferable Skills

Student Engagement

Student Voice & Leadership

Formative Assessment and Data

Approved by the NCSU Full Board December 2018



NORTH COUNTRY SUPERVISORY UNION

 FY 2026 FY2027
 Adopted Budget Board Approved
DESCRIPTION 7/1/25-6/30/26 7/1/26-6/30/27
ASSESSMENT REVENUE  
INTEREST

INTEREST INCOME-CASH ACCOUNT ...............  ($  50,000) ($100,000)
INTEREST INCOME-MONEY MARKET ...............  (1,500) (1,500)

INTEREST REVENUE ............................................  (51,500) (101,500)
ASSESSMENTS ...................................................  (2,935,332) (2,924,161)

   TOTAL TOWN ASSESSMENT ............................  (2,935,332) (2,924,161))
MISC OTHER LOCAL REVENUE

INDIRECT COSTS REVENUE..............................  (125,000) (100,000) 
FUND BALANCE AS REVENUE ..........................  -  (217,000)

   TOTAL MISC OTHER LOCAL REVENUE ...........  (125,000) (317,000)
TOTAL ASSESSMENT REVENUE .........................  ($3,111,832) ($3,342,661)
ASSESSMENT EXPENDITURES
MIDDLE LEVEL ATHLETICS
  SALARY MIDDLE LEVEL ATHLETICS .................  $   6,313 $   7,500
  FICA.......................................................................   483   574 
  VT CHILD CARE TAX............................................   -     32 
  W COMP ...............................................................   50   103 
  PURCHASED SERVICE .......................................   1,000   1,000 
  SUPPLIES .............................................................   2,000   2,000     
     TOTAL MIDDLE LEVEL ATHLETICS ................      9,846   11,209  
IMPROVEMENT OF INSTRUCTION
  SP PROJECTS LICENSING COACH ...................   7,000   7,000 
  SP PROJECTS FICA .............................................   535   536 
  SP PROJECTS VT CHILD CARE TAX ..................   -     30 
  SP PROJECTS P SERV........................................   5,000   5,000 
  SP PROJECTS SUPPLIES ...................................   2,000   2,000 
  SPEC.PROJ.-FOOD ..............................................   5,000   5,000        
   TOTAL IMPROVEMENT OF INSTRUCTION .......         19,535   19,566     
CURRICULUM DEVELOPMENT
  DIRECT INSTRUCTION TECH PLATFORMS ......   84,682   90,000 
  DIRECTOR OF LEARNING DESIGN/
       CURRICULUM SALARY ..................................   116,948   114,400 
  WAGES CURRICULUM ADMIN/GRANTS ASST ..   25,431   29,782 
  BCBS .....................................................................   42,548   43,452 
  HRA .......................................................................   6,300   6,300 
  FICA.......................................................................   11,476   11,030 
  CHILD CARE TAX .................................................   660   634 
  LIFE INSURANCE .................................................   186   145 



 FY 2026 FY2027
 Adopted Budget Board Approved
CURRICULUM DEVELOPMENT CON’T. 7/1/25-6/30/26 7/1/26-6/30/27 
  MUN. RETIREMENT .............................................   1,973   2,234 
  WORKERS COMP ................................................   1,260   1,972 
  UNEMPLOYMENT ................................................   77   22 
  TUITION ................................................................   2,712   2,768 
  DENTAL .................................................................   1,315   1,332 
  LTD ........................................................................   465   360 
  TRAINING - PD LEARNING DESIGN STAFF .......   4,000   4,000 
  TRAINING - PD VARIOUS STAFF ........................   -     4,000 
  TRAVEL .................................................................   1,400   1,400 
  SUPPLIES .............................................................   1,200   1,200 
  BOOKS & PERIODICALS .....................................   500   500 
  CONF & DUES ......................................................   1,500   2,500    
   TOTAL CURRICULUM DEVELOPMENT            304,633   318,031  
TECHNOLOGY  
  DIRECTOR OF TECHNOLOGY ............................   106,080   115,839 
  NETWORK/TECH SUPPORT WAGES .................   215,219   273,801 
  BCBS .....................................................................   127,291   119,509 
  HRA .......................................................................   15,400   17,600 
  FICA.......................................................................   26,138   29,809 
  CHILD CARE TAX .................................................   1,503   1,714 
  LIFE INSURANCE .................................................   300   237 
  MUNICIPAL RETIREMENT ...................................   26,720   31,250 
  WORKERS COMP ................................................   2,870   5,328 
  UNEMPLOYMENT ................................................   208   90 
  TUITION ................................................................   1,800   2,768 
  DENTAL .................................................................   3,755   4,176 
  LTD ........................................................................   1,059   974 
  PURCHASED SERVICE - 
      TECH/EDUCATIONAL/HR PLATFORMS ..........   236,375   225,000 
  TRAVEL .................................................................   6,400   7,500 
  ROOMS & MEALS ................................................   500   500 
  SUPPLIES .............................................................   3,500   3,500 
  SOFTWARE ..........................................................   3,500   3,500 
  EQUIPMENT .........................................................   10,000   10,000 
  EMPLOYEE TRAINING & DEVELOPMENT .........   8,000   8,000  
   TOTAL TECHNOLOGY ........................................            796,618   861,095    
SUPPORT SERVICES - GENERAL ADMIN  
  SUPERINTENDENT SALARY ..............................   145,583   174,928 
  ASSISTANT SUPERINTENDENT SALARY ..........   125,000   149,760 
  COMMUNICATIONS COORD/
      ADMIN ASSIST WAGES ...................................   112,959   138,460 
  BCBS .....................................................................   56,176   62,499 
  HRA .......................................................................   15,000   10,000 



 FY 2026 FY2027
 Adopted Budget Board Approved
SUPPORT SERVICES - GENERAL ADMIN CON’T.  7/1/25-6/30/26 7/1/26-6/30/27                         
  FICA.......................................................................   31,702   35,431 
  CHILD CARE TAX .................................................   1,823   2,038 
  LIFE INSURANCE .................................................   400   312 
  MUNICIPAL RETIREMENT ...................................   9,446   10,384 
  WORK COMP ........................................................   3,481   6,333 
  UNEMPLOYMENT ................................................   130   60 
  DENTAL .................................................................   1,750   1,825 
  LTD ........................................................................   1,285   1,158 
  AUDIT NCSU .........................................................   10,500   15,000 
  LODGING & MEALS .............................................   2,000   2,000 
  TRAVEL .................................................................   5,000   5,000 
  VSA DUES.............................................................   5,000   5,000 
  PROF DEVELOPMENT-SECRETARY ..................   500   500 
  PROF DEVELOPMENT-SUPERINTENDENT(S) ..   2,500   3,500 
  VREC DUES..........................................................   2,500   5,000  
   TOTAL SUPPORT SERVICES - GENERAL ADMIN .          532,735   629,188 
MISC ADMIN COSTS
  LEGAL SERVICES ................................................   5,000   5,000 
  STIPEND TREASURER’S .....................................   1,050   1,050 
  PURCHASE SERVICE ..........................................   20,000   15,000 
  EQUIP MAINT .......................................................   4,500   6,000 
  MACHINE LEASES & RENTALS ..........................   16,000   16,500 
  CONSOLIDATED INSURANCE ............................   33,000   35,000 
  TELEPHONE .........................................................   8,500   8,000 
  POSTAGE .............................................................   12,000   11,000 
  INTERNET .............................................................   50,000   50,000 
  ADVERTISING ......................................................   10,000   10,000 
  MISC FOOD MEETINGS ......................................   8,500   8,500 
  OFFICE SUPPLIES ...............................................   25,000   25,000 
  BOOKS ..................................................................   500   500 
  FURNITURE ..........................................................   2,500   2,000 
  MISCELLANEOUS DUES/
      FEES SUPERINTENDENT(S) ..........................   7,000   7,000 
  WAGE INCREASE/
      ADJUSTMENTS CONTINGENCY LINE ............   121,000   -        
   TOTAL MISC. ADMIN. COSTS ............................           324,550   200,550   
PERSONNEL  
  PERSONNEL SALARY/WAGES ...........................   182,294   219,603 
  PERSONNEL BCBS ..............................................   44,643   58,981 
  PERSONNEL HRA ................................................   8,800   8,800 
  PERSONNEL FICA ...............................................   14,922   16,800 
  PERSONNEL CHILD CARE TAX ..........................   858   966 
  PERSONNEL LIFE INS .........................................   96   176 



 FY 2026 FY2027
 Adopted Budget Board Approved
PERSONNEL con’t.  7/1/25-6/30/26 7/1/26-6/30/27      
  PERSONNEL RETIREMENT ................................   14,141   16,470 
  PERSONNEL WORKERS COMP .........................   1,638   3,003 
  PERSONNEL UNEMPLOYMENT .........................   125   45 
  PERSONNEL TUITION .........................................   2,712   2,768 
  PERSONNEL DENTAL ..........................................   1,060   1,105 
  PERSONNEL LTD .................................................   605   549 
  PURCHASED SERVICE PERSONNEL ................   3,700   3,700 
  PERSONNEL TRAVEL ..........................................   500   500 
  PERSONNEL HR PLATFORMS ............................   48,000   50,000 
  PERSONNEL CONF/DUES ..................................   1,000   1,000 
   TOTAL PERSONNEL ...........................................          325,094   384,466        
BUSINESS OFFICE
  SALARY DIRECTOR BUSINESS..........................   74,944   89,908 
  WAGES FINANCE ASSISTANTS ..........................   100,699   136,800 
  WAGES COURIER ................................................   2,300   2,500 
  SALARY STAFF ACCOUNTANTS ........................   78,969   89,129 
  WAGES GRANTS ASSISTANT .............................   31,599   28,334 
  BCBS BUSINESS OFFICE ...................................   93,299   91,023 
  HRA .......................................................................   18,000   18,000 
  FICA BUSINESS OFFICE .....................................   23,489   26,330 
  CHILD CARE TAX .................................................   1,351   1,514 
  LIFE INS BUSINESS OFFICE...............................  225  161 
  RETIREMENT BUSINESS OFFICE ......................   23,471   27,386 
  WORKERS COMP BUSINESS OFFICE ...............   2,579   4,706 
  UNEMPLOYMENT BUSINESS OFFICE ...............   249   64 
  TUITION BUSINESS OFFICE ...............................   2,712   2,768 
  DENTAL BUSINESS OFFICE ...............................   3,375   3,406 
  LTD DIRECTOR BUSINESS .................................   952   860 
  PROF DEV BUSINESS OFFICE ...........................   8,000   8,000 
  MAINTANCE CONTRACT ERP PRO ....................   15,000   15,000 
  TRAVEL BUSINESS OFFICE ................................   5,000   5,000 
  ROOMS & MEALS BUSINESS OFFICE ...............   2,500   2,500 
  DUES & FEES BUSINESS OFFICE .....................   1,000   1,500      
   TOTAL BUSINESS OFFICE ................................            489,713   554,889       
OPERATION & MAINT. OF PLANT
  FACILTIES COORDINATOR WAGES ...................   65,255   104,000 
  CUSTODIAN WAGES ...........................................   18,142   25,016 
  FACILTIES COORDINATOR &
      CUSTODIAL BENEFITS....................................   19,711   27,348 
  OPERATION AND MAINT PURCHASE SERV .....   8,000   8,000 
  CUSTODIAN PURCHASES SERVICE .................   19,000   -   
  RUBBISH REMOVAL ............................................   3,000   4,000 
  STORAGE RENTAL SPACE .................................   1,000   1,500 



NORTH COUNTRY SUPERVISORY UNION FY2027 BUDGET

MIDDLE SCHOOLS 
ATHLETICS, $11,209 , 0.34% 

IMPROVEMENT OF 
INSTRUCTION SERVICES,  

$19,566 , 0.59% 

   LEARNING DESIGN/
CURRICULUM 

DEVELOPMENT,  $318,031 , 
9.51% 

   TECHNOLOGY ,  $861,095 , 
25.76% 

SUPPORT SERVICES 
GENERAL 

ADMINISTRATION,  
$629,188 , 18.82% 

   MISC ADMIN COSTS,  
$200,550 , 6.00% 

   PERSONNEL,  $384,466 , 
11.50% 

   BUSINESS OFFICE,  
$554,889 , 16.60% 

   OPERATION & MAINT. OF 
PLANT,  $363,667 , 10.88% 

 FY 2026 FY2027
 Adopted Budget Board Approved
OPERATION & MAINT. OF PLANT con’t.  7/1/25-6/30/26 7/1/26-6/30/27      
  TRAVEL .................................................................   -     1,000 
  CUSTODIAL SUPPLIES........................................   5,000   8,500 
   TOTAL OPERATION & MAINT. OF PLANT ........            139,108   179,364             
OPERATION & MAINT. OF PLANT    
  RENT .....................................................................    170,000   184,303 

  TOTAL OPERATION & MAINT. OF PLANT .........      170,000   184,303    

TOTAL EXPENDITURES ........................................  $3,111,832 $3,342,661  







Town of Troy


